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 [1] 

DEPARTMENT OF CONSUMER AND EMPLOYMENT PROTECTION - INDUSTRY ANALYST 
1255. Mr A.J. Simpson to the Minister for Consumer Protection 
(1) I refer to the following message which was posted on a Government human resources email list on 21 

June 2006, “This afternoon DOCEP has posted on the Job Board an EOI for an Industry Analyst (L5) to 
work in the Policy and Education Section of the Real Estate Branch.  The opportunity is for three 
months with the possibility of an extension.  While the advertised position is titled ‘Industry Analyst’, 
in fact it is a policy officer role.”, and ask - 
(a) will the Minister explain the difference between an ‘Industry Analyst’ and ‘Policy Officer’ 

role; 
(b) will the Minister explain why the ‘Industry Analyst’ position is, in fact, a ‘Policy Officer’ role; 

and 
(c) is the extension being offered for the Term of Government or other duration; and 

(i) will the Minister provide details of the extension? 
(2) How many employees of the Department of Consumer and Employment Protection (DOCEP) are 

working in positions that are not accurately defined by their official classification? 
Mrs M.H. ROBERTS replied: 
The Department of Consumer and Employment Protection has advised me that: 

(1) (a)-(b) In this instance, the position is defined as an Industry Analyst because its focus is on one 
industry. The formal Job Description document states that the Industry Analyst position is 
responsible for researching, reviewing and formulating policy or recommendations for the Real 
Estate Branch. The Role Statement for a more generic Policy Officer in the same Consumer 
Protection Division states that "the Policy Officer is responsible for formulating, implementing 
and evaluating consumer protection policy and legislation in relation to industry areas within 
the Western Australian marketplace". 

(c) The possible extension of time being offered to the successful applicant has no relationship to 
the "Term of Government".  

(i) A three-month extension will only be offered to the successful applicant if after three 
months: 
•  The substantive occupant of the advertised position continues acting elsewhere; 

and 
•  The performance of the successful applicant is satisfactory. 

(3) 18. 
 


